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From Shadowing to Guiding - A Journey/ ot

As a Form 1 student, Austin Lau was selected to participate in the Prefect Shadow Scheme, where he shadowed the
Prefect Leader at the time to gain insight into the “Prefect world”. He found this duty highly meaningful, as it allowed
him to contribute to cultivating a positive atmosphere at STMC. This unique experience served as a catalyst for his
journey towards becoming the 2022-2023 Head Prefect.
Austin demonstrated his leadership qualities and a strong sense of responsibility as a prefect. He assigned

duties to his team members diligently and consistently fulfilled his obligations. Initially, Austin did not aspire to

: : become the Head Prefect, believing that the position’s workload would be overwhelming, especially as a Form 5
Austin{atyther2022:2023 i . , . . ) i
Prefecalnagaration student. He ultimately decided to take up the role upon leaming his decision meant exemption from other duties

Ceremony Austin’s initial goal as a Form 1 student, was to foster a healthy and friendly atmosphere at STMC. During his
tenure as Head Prefect, he pursued this goal through leading by example, regularly talking with prefects alleviating their stress, and serving
as an inspirational role model. He emphasized that the duty of a prefect is not all about issuing warnings and instilling fear in students, but
also about mentoring them to become a better version of themselves.

Austin's impact on the prefect team endures to this day.

Throughout his prefect career, he is grateful for the support of teachers and students. He extends special gratitude to the three
teachers who directly oversaw the prefect affairs. They imparted knowledge on how to manage prefect responsibilities and educated him to
be a well-mannered leader. He is also extremely grateful for the assistance of fellow prefects and the Vice Head Prefect. Austin believed that
their collaboration and willingness to serve enabled him to fulfill his duties as Head Prefect.

He hopes that prefects can be valuable assistants to both teachers and students, contributing to the school spirit while fulfilling
their duties. He encouraged all prefects to be more proactive, taking the initiative to care for teachers and classmates, and resolving any
difficulties they face. Austin did not choose to be a Head Prefect to seek benefits, but to help and serve everyone more conveniently.
Therefore, he hopes that the spirit of selflessness can be passed on so every prefect may serve teachers and students with the same
selfless dedication.

Last but not least, he encourages all prefects to continue their diligent work and serve the school wholeheartedly, collectively creating
an ideal school.

ihe Transformative Journey of. a Monitress:
ersonal Endeavours — Assisting Others

Kennix embarked on her journey as a monitress when her teachers recognized her exceptional communication skills.
With her outstanding ability to seamlessly manage class responsibilities and act as a crucial liaison between students and ;
teachers, she stood out as a natural leader. This motivated Kennix to embrace the role and contribute to assisting others. i

During the "Monitor/Monitress Training Day", Kennix shared her profound insights on the role of the monitress and ﬂ \
emphasised the significance it held for her. She believed that being a monitress provided students with a vital sense of |
direction. It was a role that instilled a deep sense of responsibility and ignited a fervent passion for serving others. Driven i
by her strong aspiration to become a leader among her peers, she found immense fulfillment in witnessing students find bhe MORITeslBoes

2 eyond‘mere’tasks,
success in their endeavours. it also encompasses
, Kennix's journey as a monitress led her to acquire valuable skills and invaluable experiences. ~ 'eadership.

- Recognizing the significance of the role, she consistently rises to the occasion, especially in chaotic situations,
stepping up to maintain order, further honing her leadership abilities under challenging circumstances. Kennix’s
commitment to the monitress role has enabled her to bridge the communication gap between teachers and students,
deepening her understanding of both perspectives. The skills she has cultivated extend far beyond the school
environment, and is poised to make a lasting impact on various facets of her life.

As a monitress, she has also been called upon to handle unexpected events such as caring for classmates
who have fallen ill. In these moments, she steps up and offers immense
support to her peers, ensuring they receive the necessary care and
attention. Through these responsibilities, she demonstrates the gravity of helping those in need while
inspiring others to develop a willingness to lend a helping hand.

Given the opportunity, Kennix would choose to be a monitress again in a heartbeat. She would g
like to emphasise to readers, and especially to fellow monitor and monitress, that while the role of
a monitress is sometimes undervalued due to seemingly lighter duties, this position is very much
indispensable. Their contribution to facilitating effective communication while serving as the vital ;
bridge between teachers and students, ultimately fostering a harmonious learning environment in Kennix:sharing on the Monitor/

2 !
Kennix{switchingloff
the air conditioner.

STMC is of utmost importance, and should never in any way be underestimated or overlooked. Monitress*Training'Day:



The Big Brothers and Sisters Programme plays a pivotal role in helping F.1 students transition to their new school life while imparting
invaluable life lessons. To gain a better insight into how this knowledge is passed down, we have interviewed one of the leaders, Nicole
Leung.

Nicole and her teammates often engage in conversations with F.1 students during
recess or after school, instilling knowledge of our school's culture. She believes this is
an appropriate way to pass on STMC's core beliefs.

Reflecting on her own experience as an F.1 student, Nicole admired the Big
Brothers and Sisters who guided her all along. Now as a role model for other members
and students, she exemplifies dedication and hard work, showcasing her tremendous |
personal growth. She finds great joy in successfully passing on her beliefs and |
supporting others in their development.

When asked about the most effective way to express love for others. Nicole
emphasised the importance of empathy. She believes that it begins with seeing things Al nat
from the perspective of others, understanding their feelings, and stepping into their world. In contrast to everyday conversations that often
revolve around the “I”, Big Brothers and Sisters are encouraged to approach interactions from the viewpoint of F.1 students, in doing so
remaining patient while fostering a deep sense of understanding.

R —— / 2 . Nicgle has acc.umullated numerous unforgettable memgries throughout her

2 participation as a Big Sister. Among them, the most enduring ones are those

instances where students from years past remember her as their Big Sister,

even after several years. While she may not recall all the F.1 students’ names,

Nicole expresses immense gratitude for the opportunity to be a Big Sister, and

is extremely delighted to hear about the impact she had on their lives and the
lessons she passed on.

Nicole credits much of her growth to Oscar Yue, the chairperson of last

year's programme, whom she regards as her role model Oscar’s kindness and
commitment to engaging with F.1 students left a lasting impression on Nicole,
~ shaping her to become a competent role model.
Nicole's expectation for future leaders of the Big Brothers and Sisters
Programme is clear. She hopes they won’t be constrained by rigid rules, but instead be courageous to forge their own path, becoming
a source of inspiration for others. It is her sincere hope that the new leader may discover her own goals and pursue their own form of
leadership, thus continuing the healthy tradition of guiding and nurturing STMC's future generations.

i
Nico [intthelBig]Brothe rstandfSiste sy
) camp group photo year
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